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INSTRUMENT FOR A SURVEY OF ARMY LINGUISTS

INTRODUCT ION

In January 1976 the ad hoc Army Linguist Personnel Study group iseued a
staff study called the ALPS investigating the Army's linguist needs and programs.
The Deputy Chief of Staff for Personnel (DCSPER) initiated the ALPS in response
to tasking by the Army Chief of Staff.* The ALPS recommends new piegrams and pro-
cedures, or changes to old programs, to meet Army linguist requirements. The
major issue reported in the ALPS is the need to increase both initial and subse-
quent enlistment rate of linguists. This implies a second issue: how can the
Army insure that linguists retained have the language proficiency to meet job
performance requirements. To follow-up the ALPS, the Office of the Assistant
Chief of Staff for Intelligence (ACSI) formed the Linguist Consulting Board A

(LINCOB). The survey is part of the LINCOB followup.

SURVEY OF ARMY ENLISTED LINGUISTS

The ALPS received input from Army Staff Agencies, the U.S. Army Security
Agency, the Training and Doctrine Command (TRADOC), the U.S. At-my Military Per-
sonnel Center (MILPERCEN), National Security Agencv/Central Security Services,
Defense Intelligence Agency and the Defense Language Institute. The data are
primarily from staff sources and comprise manpower figures, extracts from staff
studies, and personnel management information. A survey of Army enlisted lin-
guists goes directly to the critical population itself. Beccuse Army linguists
are assigned to widely dispersed locations and often in small groups, the best
approach to them was a mail survey.

"The survey focuses on two major issues. The first concerns the relation of
the linguist's reenlistment plans to language utilization, career options, job
satisfaction and language training. Th, second iscue concerns language skill re-
tention versus language use and type of learning. A small team of ACSI and ARI
staff analyzed the ALPS and other staff materials, and conducted interviews to
develop questions for the survey. During the developmental interviews, the tearu
uncovered a third issue: some soldiers enter the linguist program for language
training or benefits with clear plans for leaving the Army after their first
enlistment. The team developed questions for these issues, drafted a question-
naire, and field tested it on linguists at a CONUS post.

The questions cover nine topics which fall into three major categories
(see Table 1). The first, target issues, includes career plans and factors that
influence initial or subsequent enlistment. The second comprises characteristics
of the work and the linguist's training. The last includes more unvarying charac-
teristics: for example, personal background, time in service, and MOS.

Because people change their minds or are uncertain, the data in the first

two categories are subjective. Nonetheless, the LINCOB needs this information to
suggest the personal factors that underlie the numbers in the ALPS. The data will

suggest why a soldier becomes a linguist, what makes the program attractive or

Chief of Staff Memorandum CSM 75-5-3, dated 29 May 1975, continued by CSM

76-52, dated 28 January 1976.
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'ab Ie 1 Focal Topics: Survey of Army Linguists

Career Plans: (items 9, 3f, 37, 39, 40, 41)
Key questions: 1lcw certain does the linguist feel about reenlisting--In the
same MOS or in a different VOS? What are the perceived civilian job pros-
pects? What were the preenlistment career plans?

Retention: (27, 29, 30, 31, 33, 34, 35)
What motivates the linguist to stay In the linguist program? What current
factors or changes would encourage reenlistment?

Initial Recruitment: (9, 10, 11, 12, 17)
Where did the soldier find out about the linguist program? What were the
factors motivating joining the program?

Job Factors: (21, 22, 23, 25, 26, 32, 42, 43, 45-51, 52)
What use has been made ot the soldier's PYOS and language training? hhat
satisfaction does the linguist get?

language: (64, 55, 56, 58, 62, 63)
What is the linguist's primary language skill an' %hat were the last pro-
ficiency scores in it?

Language Training: (17, 32, 44, 57, 60, 61)
Where did the linguist learn the primary language, how well, and how ruch
has it been used in the Army?

ilitary Characteristicv: (13, 14, 15, 16, 18, 20, 38)
What are the linguist's PMOS and DMS? What are the time in service, time
in grade and time left in enlistment?

Assignment: (19, 53)
To what geographical area and type of unit is the linguist assigned?

Personal: (2, 3, 4, 5, 6, 7, 8, 9, 59)

What is the linguist's marital and dependent status, age, education ane
contact with foreign culture and language?
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Ulattractive as a career, and what kinds of linguists have lost their' language
proficiency.

PRODUCTS

ACSI staff, with ARI technical assistance, have provided the LINCOB a survey
instrument and plan. The ARI contribution centers on research design and trans-
lating issues as defined by ACSI staff into a questionnaire. The questionnaire
is appended. The design calls for one-time use of a mail questionnaire on one or
two populations. It will be sent to all soldiers with duty or primary MOS of 96C
or 98C. If the IINCOB requires, the questionnaire will also go to those former
activc duty linguists who have entered the reserves.

UTILI7ATION

Survey Branch within MILPERCEN administered the survey for ACSI. It adjusted
item order and phrasing to fit format requirements, collected the data, and reduced
it for processing. MILPFRCEN conducted analysis based on ACSI requirements.
HTLPERCFN administered it in second quarter, FY 77 with analysis begun in third
quarter FY 77.

3
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DEPARTMENT OF THE ARMY
OPTICS OF TH' ASWSANT CHIUP OP VISAFP F1Ot IINTWraLAJ CU

WASMINON. D.C. 2010

DAM I-DOIl 28 Februar" 1Q77

MEMORANP tTI FOR: SURVEY PARTICIPANT

SU BJECT: Arm I viiutst Personnel Survey

1. vic Vice Chitt ot Staff, United States Army, on 28 January 17b approved
a ,'r:,.; of actions to implement tile recommendat ions of the Army Linguist
i'or,,tmel Study (ALPS). As a result of that decision the Office of the Assistant
Ch'o, of Staff for Intelligence has developed the enclosed questionnaire.

2. You will realize. when you read these questions, that the Army has a deep
nitcrest in the necessity to "hold on" to its linguists. The r, rv nature of

t~l, hard quest ions you will find in this survey reflects the depth of that
1t,.rst. Your cooperation will help policymakers solve what is rapidly b'ecom-

, a major problem for today's volunteer Army.

I. I am personally interested in finding a solution to this problem of reten-
tion ot Iinglists because of the critical necessity to maintain language
capabilitis for military intelligence operations. You know as well as 1
that we cannot function without the language ability you represent. Your
totallv opeo rt'sponse to these questions will hopefully give the Army Staff
the nectessarv insight to devise policies that will keep persons of your back-
grou d on active duty.

4. As you complete the questionnaire please exercise caution. Reflect upon
the question and then answer it as objectively and accurately as you can.
Pleast feel free to state exactly what is in your mind. Your answers will be
held in strict confidence. They will be used only for study purposes. Army
regulations and current policies prohibit the linking of any individual's name
to a specific response. You are also reminded that we do not want you to
answer any question which you find objectionable. If there is any such question

In this survey, please leave it blank.

S. Remember the Army needs the best information possible to solve the problem.
YOu possess that information. Both the Army Staff and I will appreciate what-
ever help you can give us in this regard. Thank you.

I IncI y( .
aS Vrit'.. tdi icr ew ral C Sq

A-2 Deliputy ACofS for Intdllivna

A-2I..
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GENERAL INSTRUCTIONS TO RESPONDENTS

The questions in this survey are directed to individuals who meet the following
criteria: (1) Have a Primary MOS or Duty MOS of 96C (including recently
reclassified 04 and OC) and 98G, (2) Have completed all basic lInguage and M0S
related training, (3) Have been assigned to duty in a non-training status for at
least one month.

If you do not meet all three of the above criteria, please do not complete the
questionnaire, but return it and the answer sheet in the inclosed envelope.
Thank you.

I. Use ONLY No. 2 PENCIL when filling out the answer sheet.

2. DO NOT place your name or Social Security Number (SSN) anywhere on the answer sheet.
This will assure the anonymity of your responses.

1. Enter Survey Number 135-S in the space provided at the top of the answer sheet.

4. Be sure that the question number on the answer sheet is the same as the number of the
question You are answering.

S. Select only one response to each question. Mark the box on the answer sheet that has
the same letter or number as the response you selected from the questionnaire. Do not
write on the questionnaire.

t. Fill in the box with a heavy mark, but do not go outside the lines of the box. Look
at the examples below:

10.90 Q 0 OG 'U'0 I.

at C U r t I C'l -i
l I € I II O ( " I

RION W 0 0 0 WOPJo WAV .a C :I

TO MARK 0as0 F eo4 TO MRK

AISSWIRM0aflMaaD ANSWER SHEE? l 5C a

Answer all questions as of 28 IPebruary 1977 even though you may be filling

out the answer sheet before or after that date.

A. If You make a mistake. erase the mark completely before entering a new one.

4. Do not Staple or fold the answer sheet.

*10. You are not required to answer any question which you find objectionable.

When answer sheet is completed place it (unfolded) inside the questionnaire and put
thee both in the inclosed self-addressed envelope.

Mail as soon as possible, but not later than 5 days after receipt.

... .,= .,,, ,i o o o l o o..................... ., ,
T Ank yo for ourthelp. our anwebrs~ will evein o nfiduenc e alnd sd ni o

statitica putrpses.bfr rate htdl

2 A-3
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The questions in this survey are directed to individuals who meet the following
criteria; (1) have a Primary (OS or Duty NOS of 96C (including recently
reclassified 04B and 04C) and 98G, (2) Have completed all basic language and NOS
related training, (3) Have been assigned to duty in a non-training status for at
least one month.

Lf you do not meet oil three of the above criteria, please do not complete the
questionnaire, but return it and the answer sheet In the inclosed envelope.
Thank you.

1. What Is your current grade?

A. E-3
B. E-4
C. E-5
D. E-6
E. E-7
F. Other

2. How old are you?

A. 17-21 '4
B. 22-26
C. 27-31
D. 32-36
E. 37-41
P. 42 or more

3. What is your sex?

A. Hale
B. Female

4. What is your marital status?

A. Married
B. Other than married (e.g., single, separated, divorced, annulled,

widowed)

5. Do you have dependents?

A. Yes
B. No

6. If you have dependents, are you serving in an unaccompanied tour?

A. Yes
B. No
C. Does not apply, I have no dependents

7. While you were growing up, say until you were 18, what kind of community
did you live in most of the time?

A. A rural area or farm or village
B. A town or small city
C. A suburban area near a large city
D. A large city

8. What is the highest level of education you have achieved?

A. Attended high school but did not graduate
B. High school diploma or equivalent
C. Some college
D. Bachelors degree
R. Master's degree
F. Doctorate degree

A'-4 3
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'. Wer. sou working or go1 to school when you decided to enter the Army

A. I wan not working or going to school
I was working and going to school

t' I was working full time only
D. I wan working part time only
t:. I was going to school full time only
F. I was going to school part time only

10. When you first enlisted, did you ask the recruiter about the language
training programs in the Army?

A. Yes. I asked the recruiter
B. No, but the recruiter talked to me about it
C. No, we didn't talk about the program

11. How did you first hear of the Army linguist program?

A. The recruiter
B. I saw an advertisement for the language program on the television
C. I heard an advertisement for the language program on the radio
D. I read an advertisement for the language program in a newspaper

or magazine
E. A teacher, professor or counselor suggested I look into the Army

language program based on my language skills
F. A friend who was in the Army program told me about it
G. During my MOS training
H. Other

12. What was your main reason for joining the linguist program?

A. To obtain language training
B. To use language skills I already had
C. To get into intelligence
D. Travel
E. Interested In a language and culture
F. Assigned into the program
G. I want the training to use in the future as a civilian
H. Other

13. Are you on your first enlistment?

A. Yes
B. No

14. How many years of active federal military service (AFMS) have you hid?

A. Less than 2 years
B. At least 2 years, but less than 6 years
C. At least 6 years, but less than 10 years
D. At least 10 years. but less than 20 years
E. 20 years or more

15. What is your primary MOS?

A. 96C (including recently reclassified 04B and 04C)
3. 98G
C. Other

16. What is your duty MOS?

A. 96C (including recently reclassified 048 and 04C)
B. 98G
C. Other

4
A-5
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17. What type of unit or organization were you first assigned to for duty,

other than training, after award of a linguist PHOS?

A. Security Service (ASA, NSA, etc.)
5. Strategic Military Intelligence (theater, joint command, DIA, etc.)
C. Tactical Military Intelligence (units organic to or assigned to corps

D. Military atta. hf or covisory groups
E. Not an intelligence unit

18. How much longer do you have to serve in your present enlistment?

A. Less than 3 months
B. At least 3 months, but less than 12 months
C. At least 12 months, but less than 3 years
D. At least 3 years, but less than 4 years
E. 4 years or more

19. What type of organization are you assigned to now?

A. Security Service (ASA, NSA, etc.)
B. Strategic Military Intelligence (theater, joint command, DIA, etc.)
C. Tactical Military Intelligence (units organic to or assigned to corps

or divisional units)
D. Military attach4 or advisory groups
E. Not an intelligence unit

'0. How long have you served in your present position?

A. Loss than 3 months
B. At least 3 months, but less than 12 months
C. At lea-t 12 months, but lees than 3 years
D. At least 3 years, but less than 4 years
E. 4 years or more

21. To what extent does your duty MOS match what you were trained for in yokir
primary Me0?

A. To s very great extent
B. To a great extent
C. To a little extent
D. To a very little extent
E. Not at all

22. To what extent do your actual day-to-day duties match your duty MOS?

A. To a very great extent
B. To a great extent
C. To a little extent
D. To a very little extent
E. Not at all

23. Ho many hours a week, on the average, do you work In your primary MOS
(doing language-related work)?

A. Less than I hour
B. At least 1 hour, but less than 6 hours
C. At least 6 hours, but les than 10 hours
D. At least 10 hours, but les than 20 hours
5. 20 hours or more

24. in general, how would you rate your DLI or PSI language training in
preparing you for your present language work?

A. Outstanding
B. Satisfactory
C. Unsatisfactory
D. Does not apply, I have not had DLI or 1S1 language training
5. Does not apply, I am not doing language work

A-6
.... , J
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2 . Wht, h I, the t,,llowing do you consider to be the best aspect ,,T Arr,

A. P y av lld a Ilow ance s
B. Adventure. travel and new experiences
C. Army benefits (medicdl/dental; PX/Commlssary; government ho,,z.g

D. Job bat isfa t ion
E. Job securitv
F. Promotion system based on individual merit
G. Pride in service to country
H. Unit esprit; sense of belonging; group/team efforts
I. Social status or prestige
A. Professional challenges and opportunities
K. 0t h e r

. Which ,,f the following do you consider to be the most unfavorable asp,-,
Army service.

A. Frequent moves
B. Is lated duty locations; unaccompanied tours
C. Duty hours too long/irregular
D. Lack of adequate medical/dental care
E. Pay and allowances too low
F. Inability to control one's own life or environment
G. Lack of Job stability (that is, "UP" or "OUT" policv)
i. Inadequate family or bachelor housing provided by the Army
I. Inadequate family or bachelor housing in the civilian commnities
J. Other

27. Which ot the following programs would you like most as a reenlist ment
incentive?

A. Guaranteed assignment to one of three duty location choices
B. Formal language training and guaranteed utilization in that langu.,
C. Reenlistment bonus

: [ D. Career program leading to WO or officer ranks
E. Advanced language/area studies at civilian institutions for those

who qualify
F. Utilization in a country where I can use my linguist skills

'8. Where should the Army place its primary emphasis for recruiting nw
linguists?

A. From civilian sources, by providing direct enlistment options in
foreign area studies

B. From within the current military establishment as a new foreign
area career program

C. From the Army Reserve and National Guard
D. From major ethnic areas in the US where native language fluency is

likely to be found

29. What is the major factor that causes the Army to lose its trained linguist"

A. Not utilized in the language they were trained for
B. Advancement possible only In other career specialties (i.e.. no

long-term career opportunity as a linguist)
C. Inadequate basic language training
D. Inadequate refresher language training
E. Not enough opportunities to retrain into a different language (cannot

retrain)
F. Too many requirements to retrain into a different language (must retrainI
G. Dissatisfaction with Army life
H. Other

6
A-7 7
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30. What would be your main motivation to stay for an additional enlistment as
a linguist?

A. Money
B. Advanced language training
C. Utilization of the language
D. Challenge of the work
E. Job security
F. In-country language utilization
G. Travel or chance to live overseas
H. Reducing housekeeping duties and infantry training to no more than 25

of duty
1. Other
J. Nothing

31. If the Army developed a new foreign area enlisted program as a career,
would you be interested in joining?

A. Yes
B. No

32. After you received a linguist HOS how many of your permanent assignments
have involved linguist duties?

A. Does not apply, I do not have a linguist MOS
B. All
C. Not all but over half
D. About half
E. Some, but less than half
F. None

33. What improvement in the linguist program would make the program more attractive
to you?

A. Allow me the choice between technical or supervisory assignments in
grades E-6 and above

B. Allow me a greater choice in my assignments (Europe, Far East, CONUS, etc.)
C. Increase the opportunities for formal refresher and advanced language

training
D. Increase the opportunities to learn a second language in order to broaden

my skill base and expand assignment opportunities
E. Allow me to use my language at least 30% of the time
F. Nothing would make the program more attractive to me

34. Which of the following is most important to you in further developing
your language skills?

A. Assignment to a country where the language is used
B. Assignment to duties requiring use of language
C. Assignment to formal language training course
D. A long-term career in foreign area specialization
E. None of the above

35. What career incentives would most enhance your interest in the language
program?

A. Proficiency pay
B. Reenlistment bonus
C. Normal career progression for linguist HOS throught the highest enlisted

grades
D. Accelerated promotions in recognition of special skills
E. Progression to Warrant Officer ur officer grades
F. None of the above

A-8
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itWhat dot vou think about @taying In a linguist NOS for a full caret

A . I plot% to stay in% as a linguist for a career
5, 1 plan to stay In as a linguist forea time, but chanse to a nnIi~i

NOS Intel in my career
C I p1 I ni tok chItati go o a i noti- I in gouiat NOS an solon as pots l I I

I). Does not Apply , I p tan to got out of the Army

I.How long doton p~l lAn to st av itt the Army?

A. Unt. i I I complete .'O vears or more
1 . I lon to complete my current obligation and reenl ist or oxeid t oi
awhitle, butt doti' t plan now ito stay in 20 or more years

C.Unt i I the ond of my cutrnt obl igat ion.* and get out
I). t Am tincertain about stavinog in or getting out at the end o t mv

,-utr rent oh I i ga t iona

).Have yout eve, soltved tin the# Army,* Air Force, Navy or Mar ine Co rpM dattl
golle back to civ'ilitan life'

A. Yen
Di. No

*It volt have looked t ot tivil ian emplovisent in the last year, what di, vou
think votir Job prospect-; are'

A. tolit ilt apply * I have not looked
It. I have accepted a job

I I have received a Job offer
ti. I bsveo Interviewed with some pr-ospctive employers

F.1 thlink thjere alt' J,+' proitpect% although I have not been interviewed.
t-ec ivej fill Ofof tt nolt Accepted a t'
I I kt k itt,, no rosplct

I0 I von plant to leave the Army at the endt of your current eil istmet. twl,.t
is2 thIe ma br reasont?

A. Dles noit Apltv. I do not plan to leave at the end oft my Currlent
enl I Is tmen t

RI. NovelK got ito uts the lantguage I was trained for
C . Never planned to atay in the Army beyond initial tour
1). P~r omot ion a toot$ slow
E - Dot v an x i gnment it anot tmulIa tin g or challeIngRIng
F.- I fouind a better opportunity tin civilian life
G . No cAreer, opport untyt for a linguist in the Armv
)I. Loat my lAngualge fluency due to assignment to other duties
1. Lack oft refresher train ing materials available to s tudy ott my owit

.1 . While everyone says how important Army linguists are. we cettaitiiy
aren't handled ao if we are important to the Army's mission

K. Pay In toot low and there Are no monetary incentives to reward 'e'oI' I.
who obtain this special skill

I.., Nott perm it tei t o change my p resenlt languageo ( can'1t rettr a Iin
ti. Not per-mitted tot keep my present language (must retrain)

11-ho dol you compare civilian life and Army ife?

A. I like Army life much better
B. I like Army life a little better
C . I do not like oine more than the other
I). 1 like civiliant life a little hetter
K. I like civ'ilian life much better

A-
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42. How well does thr person who supervises your work on a dav-to-day basis
reallyv uindit -t and,, th l J.b t hat vo are doing?

A. I do niot have i .tav-t -day supervisor
B. Knows, t lit I . ro tc'ghlv

C.* Knows, the. I Lough Iv
D). Knows fair lv littl ain ut the job
E.* Knows ye rv lifttle abokit thle iob

4.j. To what extent do~ \-,m Ilk-, performing the actual dav-to-day. act ivi ties that
make up your Job'

A. I li ke it ver'. iuch
B. I like it more than I dislike It
C. I like It and 11islikp it about equally
D). I dislike it more than I like it
E. I di-like it vi'rv imich

4 How relevant do vot, think VOUt- military language training has been I or thle
day-to-dav work -i tvou are' now doing?

A. Not reli.vnt * t h, i -k I have does not require anv language abitIittie-,
PI. Relevanit to " a vev litt le extent
C. Re levant to a little *xtent
1). Relevant to a great extenit
F.* Re I.,vit t .' .a \'rv )v.'t extent
F. Doe-; not It'' have not had military language training

45. To what extent does your working atmosphere (people, policies, corditionis)
encourage vou to work hard'

A. It encOllrigeS Me it lot
B. It encOUrage-; tie more thanl it discourages me
C. It encourages i me and di-;eourages me about equally
Dl. It disco'urages~ me more than it encourages me
E. It diacouiragv- mle a lot

46. To what extent do vou gain a sense of accomplishmtent from the dav-to-day
activities that make up vour Job?

A.I feel a lot of accomplishment
B. I feel more accomtplishmernt than frustration
C. I feet abouit as much frustration as accomplishment
D. I feel more frustration than accomplishment
E. I feel a lot. of frustration

47. How important ia thle day-to-day work your unit dioes?

A. Always important
B. usually important
C. important aa often as not
D. Seldom important
t6. moever important

45. How important to the day-to-day wori, you do?

A. Always important
B. Usually Important
C. important as often am not
D. Seldom important
3. Never important

9

A-10
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,9. How interested are you in the day-to-day job you are performing In the Army?

A. Always interested
B. Usually Interested
C. Interested about as often as not

D). Seldom interested
E. Never interested

10. iHow much of your time is spent on meaningless tasks?

A. All
B. Most
r. Half
D. Little

E. None

d. All in all, how satisfied are you with your job?

A. Completely satisfied
B. More satisfied than not
C. About equally satisfied and dissatisfied
D. More dissatisfied than satisfied
E. Completely dissatisfied

52. Which of the following is the most satisfying aspect of your job?

A. Challenging work
B. Military pay, allowances, and benefits
C. Career development and opportunities
D. Sense of accomplishment
E. Job security
F. None of the above

53. Where are you currently assigned?

A. CONUS (including Alaska and Hawaii)
B. Europe
C. Middle East
D. Asia
E. Latin America (including Canal Zone and Puerto Rico)
F. Duty locations other than the above

I The following questions deal with your primary language. For purposes oft
this survey, consider your primary languaes to be the language in which v0,i
have re,:.eived most of your duty asignments.

54. What listening proficiency rating did you receive as a result of your
most recent language proficiency test in your primary language?

A. 1
B. 2
c. 3
n. 4
E. 5
F. Do not know

55. What reading proficiency rating did you receive as a result of your most

recent language proficiency test in your primary language?

A. 1
B. 2
C. 3
D. 4.
K. 5
F. Do not know A-Il
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56. When did you take your last language prof ct encv test in vii ,iT.IIV

language?

A. 1977
B. 1976
C. 1975
D. Previous to 1975

57. What kind of civilian training have you had in v utr pi timatv langtii ' "

A. High school classes only

B. College classes only
C. High school and college classes

D. Commercial programs (e.g., Berlitz)
F. Other

F. None

58. How would vou rate your proficiency in your primary language right now'

A. Outstanding
B. Satisfactory

C. Unsatisfactory

59. If you were born in a country where your primary language Is the

everyday language, when did you leave that country permanentlv'

A. Does not apply, I was not born in a country where my primarv

language is the everyday language
B. I left before I was 6 years old
C. I left when I was 6 - 11 years old
1). 1 left when I was 12 - 18 years old

E. I left when I was over 18 years old

60. Where did you first learn your primary language'?

A. Army (or other government) schools

B. Civilian schools
C. From living in a country where the language is spoken

D. From family alone
F. From family and neighbors, but outside the country where the

language is spoken

61. How much DLI or FSI language training have you received in v,u1 pi iil"

language? (Select the highest level completed.)

A. No DLI nor FSI training
B. Basic Course
C. Intermediate Course

D. Advanced Course

A-12
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62. Which of the following io your primary language?

A. Albanian
a. Amharic
C.. Arabic -Egyptian
D. Arabic - Iraqi
E. Arabic - Saudi
F. Arabic - Syrian
G. Bulgariani
H. Burmese
1. Cambodian
J. Chinese - Amoy
K. Chinese - Cantonese
L. Chinese - Mandarin
M. Caech
N. Danishi'0. Dutch
P. Finnish
Q.French

R. German
S. Greek, modern
T. Haitian - Creale
U. Hausa
V. Hebrew. modern
W. Hindi
X. Hungarian 1
Y. Icelandic
Z. Indonesian
0. My primary language is not one of the above

63. Which of the following is your primary language?

A. Italian
B. Italian - Sicilian
C. Japanese
D. Korean
E. Lao
F. Lithuanian
G. Norwegian
H. Persian
1. Polish
J. Portuguese - Brasilien
K. Portuguese - European
L. Romnanian
M. Russian

*N. Serbo-Croatian
0. Slovenian
P. Spanish - Castilian
Q. Spanish - Latin American
R. Swahili

*S. Swedish
T. Thai
U. Turkish
V. Ukranian

* W. Vietnameso - Hanoi
X. Vietnamese - Saigon
Y. Yiddish

* Z. My primary language to not on* of the above

12
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